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SInce s TOUNCITION, HONGE Nas SIrved 10 DECOMe & COMpany socety wants 1o exist by shanng joys
WITH pecpie AOUNG The workd Dased on the £ts of "Respect for the Jal” and “The Three
Joys,” wiich are the Fundamentsl Bellefs of Honda. Honda I8 now capable of offering value to meny
CUSIOMers all around the workd TYough a varkty of products In our Motorcycle, automobie and Uite
C areas. | that this growth a8 a cCOmpany was possibie Decause we have

Y wi our s and sockty with sincerity and Integrity.

N 2076, we formuiated e “Honda Code of Conduct™ which outlines the sincers conduct that all of us
Who work at Global HoNaa must practice. | Delleve that all Honda assodiates understand and practice
he “Honaa Code of Conauct™ In your dally work and conduct.

Today, The emEonment SUToUnaing HONGE DUSINESS 18 UNOErgoiNg & perod of major ransformation, and
Arther efforts 10 and safety are g urgent neecs. Honda must

mmnmamn-mm;.m.mmnnnumn
Wil Continue OffeAng New valus 10 CUr CUSTOMErS Dy ully lsveraging e strength of Honda, cur onginalty,

In the pursullt of these goals, it is essential for s 10 always be sincers and ethical toward our
Cuslomers and soCksty. NO Mmatter how capabie we are 10 offer excelent Products and services, we

cannot gain the trust and empathy of our ana y O hope for further growth uniess we
CONGUCT OUNEelves With SUCh MINCMy aNnd SIToNg ethics.

Regardiess of DUSINEES CONAINONS, we will always maintain sincerity and Intagrity toward our customers
nd sockty, and That 1s The origin and e IMMutable Dellsf that s serving &8s a backbons of Honda.

PRase CONINuS 10 Nave Cear hat the and actions of each of LB anresent
HONGa and CoNAUCT yoursell with sSincerity and integrity in
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Relationships with Colleagues

/ Work Environment
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Relationships with Honda

(Company Assets)
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a If you find illegal or unethical action of HFA employees, please contact the following address !
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